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3. HANTUsBEUALINI AUN-QA Sfunanans

Report Summary

This report is based on information provided in the self-assessment report (SAR),
evidences, site tours, and interviews with selected stakeholders including academic staff,
support staff, students, alumni, and employers. It should be read together with the preliminary
finding presented at the closing ceremony where key strengths and areas for improvement
were highlighted.

The AUN-QA assessment at programme level covers eight criteria. Each criterion is
assessed based on a seven-point scale. A summary of the assessment results for the ﬂé’ﬂqm

UAmansnufUndin auzlRrans Mangnsiud w.e. 2564) at amnIngrdensien, is as follows:

Criterion Score
1. Expected Learning Outcomes 3
2. Programme Structure and Content 3
3. Teaching and Learning Approach 3
4. Student Assessment 2
5. Academic Staff 2
6. Student Support Services 2
7. Facilities and Infrastructure 2
8. Output and Outcomes 2
Overall Verdict 2

Based on the assessment results, the wangnstifAansquilnugia azlfamans

(vangaslval w.A. 2564) at i Inenaeneien fulfills/does not fulfill the AUN-QA requirements

to be awarded the AUN-QA certificate. The overall quality assurance implemented by the

programme is Absolutely Inadequate/ Inadequate and Improvement is Necessary.

Inadequate but Minor Improvement Will Make It Adequate/ Adequate as Expected/ Better

Than Adequate/ Example of Best Practice/ Excellent (Example of World-class or Leading

Practice).
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A131971 2 waUsHRUTIERIUY wazagURauls (Strengths) wasidasfianunsausuuseld

(Area for Improvement) anutneagi AUN-QA

Score
Criterion Strengths Areas for Improvement
(1-7)

1. Expected Learning Outcomes
1.1 The programme to | 1. Mé’ﬂqmﬁmiﬁami PLOs lUds | 1. n159avin PLOs Buawﬁﬂqml,ﬁalﬁl,ﬁmmm 2
show that the yAans fiseu uazgldladi | dnnuvessedunsiteus adsinisidenldy
expected learning delnensuszoduiuslulusdas | Learning taxonomy fluuneaufiuusunues
outcomes® are wiwiu Waiwes iuladvesany | wingns wasidenld Action verb fidonadosfiu
appropriately Tfenans nsTuassums PLOs waganunsnUssiiun1sussanalaiasa wu
formulated in Ugullmealidalny (SAR p. 43) PLO daglusnuaimide (1) - (3) viievinue
accordance with an ANUFLTUSIENINYARaLAANUSURAYOUTD
established leaming | 2 Wengnsiinish TOF (2) - (4) loraUsziiunamsussalaeIn (SAR p.8)
taxonomy, are aligned JEAURANANYY  UazUsenie
to the vision and NeNTNANYIBNN9S04 tnaust 2. M5 vision & mission Yosan1iuNNIudu
mission wmsguszsuiudiednum sndu | wddumsimun PLOs vomdngns Tasmsuans
of the university, and druvildlunstvun PLOs ves | anuidenloy/sdonadasuas PLOs fuidesien]
are known to all wangms (SAR p.51) wariusia wdelimdngnsiiiuanuduiuduay
stakeholders. flahmssiuanuvemdngasidululuiiana

Weaiuan1iu

Y - o

3. MENgRTO1RNTNUNIUNATUNS VRIS

doas PLOs ludanguiarlsdmudennngy

andusuguuuy Basdeans deamnad

thiaue WelAnyszavsnmlunissuuazana

\la
1.2 The programme to | ndngnslidina PLOs 11ldlun1s | 915N snuMmIuANEanAReInsaiusEndng 3

show that the
expected

learning outcomes for
all courses are
appropriately
formulated and are
aligned to the

expected learning

DONLUURNUMILTHUIVRIVANGNT
SRS IUNSADULAEANS
Sauszifiuna Fudounnudunus
381179 CLOs ¥9331873811U
PLOs fauanslun1sianiin 45
(SAR p.45) v lesann
wiananstUuluuiey 1 wuu 1.1 i
LUN1SYININeinusiie 1ee1

a = v oy ° a
32130 sﬂﬂlﬂllﬂ']ﬁﬂ'lﬁuﬂﬁ'] gUuN

CLOs uaz PLOs Tunnuseinu autieiani

NANGATAINUA
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Score

Criterion Strengths Areas for Improvement
(1-7)

outcomes of the dunun 1-3 ﬁmamimiqu%ﬂﬂ
programme. WAUNTOVIWHANAUNTUTIY

PLOs ¥0eangnsie (funiwal

HSURATEUVANgNT)
1.3 The programme to | 1. PLOs %wé“ﬂqmﬁmzmsaa N1NAITUMUNIUNITIUN GLOs wag SLOs 3
show that the Tuusiazdud Usznoudae generic | uagUseidu knowledge-skill-attitude ey
expected learning wag specific outcome waziin1s | Uselevidenisaniiunangnsliussansan
outcomes® consist of Sy knowledge-skill- PLOs L7u
both generic attitude (SAR p.47-50) (1) Aruanansasdenldizidefimuvay gn
outcomes (related to iy SLO fumnwd fenafiansanidu
written and oral 2. PLOs vowangnsUsenausie | GLO ld w38
communication, GLOs wag SLOs @msunisanen (2) SLO Tusu attitude L%“adqmmmiﬂﬂumiqﬁﬂ
problem-solving, syautadindne lon Auiiedusa ﬁamiﬁﬂﬁﬂummqaﬁssu fioa
information AMHANIATUNTYINITEN \u GLOs 16 widhdadu SLO wdngnsenadesld
technology, Tmansognegnioswussfou | wazdeadifimnudunzdeondngnsasivlu PLO
teambuilding skills, WY, MIDANEIUITOAN #14Na17 (SAR p.47-50)
etc) and subject Anmeitgmnguanefitiaan
specific outcomes Fudou.. Weuunanuided
(related to knowledge | @nansafunWeunsHaduly
and skills of the study | s¥sumALazuLRle Wuduy
discipline). (SAR p.47-50)
1.4 The programme to ﬁé’ﬂ@@ﬂﬁﬁﬂ’]iimummﬁﬂ MsuunUsEIAUTeS needs/requirements 310 3

show that the
requirements of the
stakeholders,
especially the external
stakeholders, are
gathered, and that
these are reflected in
the expected learning

outcomes.

v vl

Jayaangiiduladliude lawn

Y Y

a

919138 {UIMS EMSIR0I
AMEUBN BUNNT HIRNINY
wdoudin 98n flidudin 1
M3kt TQF seAuanudny
UsenAnseNseAnwIsng
JoUSAUNMINYRY ey
mmgmmﬁm%wngwmaﬁ
Aedos undmuadu PLOs vas
angns  lnsuansanuduiug
5¥139 PLOs fiudayadnn SHs
(SAR p.51, Teyaannsduniuel

HSURAYDUNANERS)

U U

SHs msinaruAuaIAEY Lazn1sauleg

1 v < [
SENINIANUABINITVDY SHs 518UsLAUNU
PLOs 229N 1UAILE AR DAL YAV BU
Anuduiuslatauivangnstunisiivun
PLOs
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Score

curriculum is shown to

Uszaumsaliunangns n1smeunulunig

Criterion Strengths Areas for Improvement
(1-71

1.5 The programme to | #angnsin1sMvuaIn/ 1. nszuaumslunisianansussq PLOs fifinns 2
show that the NIEUUMTIANANITUTI] PLOs | imusdszinunazisnsialidaasuiiuynde
expected learning Plumsen 52 FsUszneude | Tneaniznsdives PLOs desfiuandlumisientin
outcomes are msaeuinsefumenimdingy | 7-9 (SAR) Litelvindngmsanunsausziiiunants
achieved by the mMsiausuazaouguiinus s | PLOs andiSeuldasuduilodiganisin
students by the time | #U QF WATMTNLNIHAIY
they graduate.? Hudu (SAR p.52) wasdins 2. 115U57q PLOs vasnangmsluseautndindne

UseEiuannAsUSSase gl asarandsaINnIsdnsansing wu ns

S 1.3 (é’mmw%ﬁpﬁuﬂmau lasumslufnesio n1sWaILYINBEN1SYN9Y

vingms) AuiTmtlusudenu 1Wudu
2. Programme Structure and Content
2.1 The specifications 1. Program specification ¥4 1. ﬂ’li‘VIU‘VI’J‘Iﬁ%n’limEJLLWi"‘fJ'E)QaMéJﬂquu 3
of the programme and | véngns dn1suanssIvasidyn YOINNIFN 9) ﬁﬁ%’ayjamué”m waZIUNZAUAY
all its courses® are ATUfUAALENANS UAB. 2 (A | SHs usazngu Wielvinisdeansseninmdngnsiu
shown to be uA9.2) wazlinskeunsuanans | SHs Wulvegdiused@nsom wu deyandnans
comprehensive, up-to- | 61U wiuy LauAilelidn Tuduladfissiniideyaiinduazyils SHs 14hla
date, and made Vulesiane way Facebook (SAR | war¥dnvidngnsléunniu (iuledansdaans
available and p.55) laggULUUNSIHEUNTazE | sngien)
communicated to all | Aavsnzaniungudilaulaa
stakeholders. Fefiunndnaiu (SAR p.56) 2. wuw%uwaﬁqué%amiﬁ'ami program Wag

course specifications lufangugiidulsaude

2 ﬁaauﬁamaaslﬂuﬂu Tnseunquynnguiiisates Tnefiansanludiu

nngmslagniminiulugiuuy SULUU uaztesynaveinisioans LieliAn

uAL. 3 (UAB. 3 FIEIUHUNUI) UssAvBamaaaelunsiedns
2.2 The design of the | e vomdngasiinnuduiué | nsun PLOs sniwuaanseAswdudtelflums 2
curriculum is shown to | fusan1sieuiiinanisiy PONLUUTIEIVINTONINTTUVRIMGNGAT
be constructively knowledge — skill - attitude UuNnANeIR LN Backward Curriculum
aligned” with achieving | (SAR p.58) wazinsuans Design (BCD) %ﬁ’ﬂ,ﬁﬁ’l&ﬁﬁmﬁwé’ﬂgmﬁ’mumﬁ
the expected learning | ANENRUSIZNIN CLOs V09 CLOs fiazviou PLOs lénsauszifiuwazasudou
outcomes. seimuas PLOs fauandlunss | Jeorsuansnnudiuiudluguuuuvesnis

%11 45 (SAR p.45) mapping vi3eunund teliiunmadm

donnaodladn

2.3 The design of the 1. ndngnsdeldffdniansfnuviomed 1
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Score

Criterion Strengths Areas for Improvement
(1-7)
include feedback from daszuumsiudeyassiduniswieuaunson
stakeholders, Tftundngnaiielilddeyaidulsslovd e
especially external hunlglun1sosnuuunioNaHuNTALELY
stakeholders. vamanansla
2. maideulesdoyasyvineteyatoundy
(Feedback) 211 SHs fivpedusyaunsaifu
wangns Aunsildlunisesniuunangnsvse
Aanssuvemangnsludfnig q azvilivangns
whueuduiusidanulunsilvlduss lowily
MIINUNUMIANTUNUYRINANEAT
2.4 The contribution 1. ¥idngnsiiNITUARINITNTEANY mumumiﬂizammamiﬁwiﬁmmwiﬂmw{az 3
made by each course® | NANSISYUFVBITYIVINUNANT | 57879 Tuguwesanuaenndossswitaiion
in achieving the \Seuives TOF duansly 5987391 7U PLOs/CLOs Wag learning level a1y
expected learning curriculum mapping ¥es A8, 2 | FasszezaTdngnsimun islviulaldn
outcomes is shown to | (UAB. 2) ka¥INITLARNIAIIL N1TUTIQNNIIYIVINIBNINTTUVDIVANGAT
be clear. donAdeTENIeTeINiu PLOs | nanaulugnisussy PLOs Tusedu
fauanslun1sng 65 (SAR p.65)
2. 1IN InuSLarduNW
1-3 Uszneudetfomsein
sedutaudindnuniinnsdunii
M3InIilAsesaIneninus
M3y Inendinus nsifun Ju
s Tnenangnslaldseinduumn
1-3 lumsduadounsvh
Inenfinus wazlrfinsuseidiu
ANNAINLN Gﬁqﬁ%ﬂiimmiﬁ'auif
anunsninlugnisussg PLOs ved
nanansseAutadiafnuila
FunwalfSuRavaundnans)
2.5 The curriculum to | vdngmsiin1sdaaiusieduaig | M3l mapping Imqa%ﬂwawé’ﬂgmﬁl,am 3

show that all its
courses® are logically
structured, properly

sequenced

% = o
seaun1sseuiluszay
TURAFNYIAIATEAUAY
JLAUNAN UAEIEAUEN lABiSeq

& N
auillenazidouleeniy

) a v . a A
F8AUNTLI8U] (leamning level) wagdinsigeules
& a & ¢
NIYIUNNITHUBNNVBITNYIVT azdulseluwiine

mManumunananslunisussg PLOs 16l
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Score

Criterion Strengths Areas for Improvement
(1-7)

(progression from #onAADY (SAR p.93-94) uay
basic to intermediate | ndngnsladgnesnuuuliiseIn
to specialised Fuuun 1-3 fildsaudanssuns
courses), and are L’%Bui’ﬂ‘izmumﬂﬁﬁmmﬁwué
integrated. Fausimsdavindlaseineniing

M3P3EUAIEBU QF LY

nendinug Tlaunseitanisfifias

KAy (FunualifSuiinveu

NANgAS
2.6 The curriculum to | ndngasidunuunisviiineriinus | wingasseaulndiadng onalinsfvunianssu 3
have option(s) for Wgsegaden ldiiseivuden fduaSumderrifuinesdmiuiiagadnune
students to pursue windngnsladaldianssy 13 PLOs UoInangns Lﬁaﬂhﬂﬁmiﬁ'aui‘um
major and/or minor duaBunsvinine inug wu ns | fieuannsoussanunamsisouiiiaiauies
specialisations. BussaEnIsuaz el nangnsla

HaUANLATUsZAULIURNTA

Au3luisesuasuuIvnamsafiu

a1 (@FnuelfSuiinyeu

NaNgN3)
2.7 The programme to | néngnstiunuagnumundngns | msnuniundngasisidumsegraduszuy 1Ju 2
show that its n 5 U awseudl alon. Awua | Ussdwwseuszeznanindngasimua agvili
curriculum is reviewed | (SAR p.78) Itesafifuusglovilunsusulgysiamun
periodically following UsuusmdngasTulising 4 egnasteiios wagsils
an established shilaléiméngnsnau PLOs Harivade uas
procedure and that it S9N UALDINDAIIUADINITVDILUAINIU/ANY
remains up-to-date Aan1svasildundiauazdndin
and relevant to
industry.
3. Teaching and Learning Approach
3.1 The educational 1. aatudnisivunusug 1. mﬁ‘wumumaé’mqmémaamsﬁamﬂuﬁm (1 3

philosophy is shown
to be articulated and
communicated to all
stakeholders. It is also

shown to be reflected

anUulutl w.A.2565 Ao
“Uszaunsaladalagn” dok
Tudnsfinen 2564 nangnsIald
Usygn1sAnwivesmangnslunis
ANIUNINTTUNISIIEUVY

VANgns wavn1sdeanskiu

USugymsAnevasaatu waz2) nasunluldy
Duwumdlunisdanisiseunmsasuguuuuiiv
nadnsTadunmamdnaesmsinusiu

TunAne ?%amﬂﬁ;jﬁdaulﬂ"dawﬁsﬁLﬁ'm%'aq

Fuiuaziinlagndemseiu
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Score

Criterion Strengths Areas for Improvement
(1-7)

in the teaching and Auledvesaay uiuiy way .

learning activities.® Wawosuszadusiug (SAR p.8o) | 2 msAanmnsiUsyNsAnyildunading
WA uuumeamsiananssunisiseunsaou
vsenANITULESNYRMENanTUT sy LN i
MIATUBIAAIININIIVING NSANY
AUATITBUINEdnUS wazRanssunsAne
Bu 9 mmamzammﬁwé’ﬂqmﬁmum

3.2 The teaching and | &iFeuladidiusulufanssunis 4

learning activities© are | (Zpunsaau slumsiauetave

shown to allow Ingfinus msuanaanuAaLiu

students to participate | slewdlasauaziionineniinug

responsibly in the (FunwaldiFew)

learning process.

3.3 The teaching and | AANTINNITISHUNTAOUVDS MSNUNILANTTUNTSBUNTAB LA AINTTUT 3

learning activities ® are | néngnssesuTyyuenfuuuy | duadunisFeus auseuszerianiivangns

shown to involve active learning laidnazidu s | dwualuynsedvn wieliiulaléin Aenssuves

active learning by the | #uAu ARIlATIEA  MSITU sredrndunuu active learning AifinsEneluTy

students. UnAY UMUUAINTSH Focus | AseuldfiesAndnuinsalivinuzaiu CLOs uaz

group Think pare share (SAR PLOs
p.86)
3.4 The teachingand | enN@ASLAAININTTUAITIOUNNT | MIMMMUARINYEL/TiNWe Life Long Learning 3

learning activities € are

shown to promote
learning, learning how
to learn, and instilling
in students a
commitment for life-
long learning (e.g.,
commitment to
critical inquiry,
information-processing
skills, and a
willingness to
experiment with new

ideas and practices).

aoufiduaiuinuznisisouinaon
i (Life Long Learning) Tui3os
AMIAUAT Y I WEUUNANLITY
Fsmundadialilunisie i 88
(SAR p. 88-89)

a1 a 9

nduasuAuAN YL Y UNTIAaNgn SN
daau agvhlinangasanunsaivuadadinuag
BnsUszdiunudnuae LLL loegralugusssu
FedmSumsAnwseaudadindnw Aadnuugly
U141304919928N15ANMUUTEIUNAINE L Te Y

°o & =2 1%

dudansfnwiluuds

lednniandla
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Score

Criterion Strengths Areas for Improvement
(1-71

3.5 The teachingand | nngasimusianssunisfend | AnsanuudnluiFesues entrepreneurial 3
learning activities ® are | uazAvnssudY o Adaaduly mindset TufiAfiosdulsslovidediouluszei
shown to inculcate in | FiFoulimsuansanu@oiu ms | Sadinfne Wy msshufisduaudiielidseu
students, new ideas, | thiauoxuuedlu q malfeans | du nsuAtymuiteussquimune Wusdy e
creative thought, WanarwAssisuaivassd Wy | dafanssunsfeuiidudtulifiFoulduunnie
innovation, and an @1 (SAR p.91) PlUlguselevinalulusunean
entrepreneurial
mindset.
3.6 The teaching and | 1. néngmsiluaun1susuyse MINUNIUNITIANITNSISEUNTABY AITHBIN 3
learning processes are | AANTINAITLIYUNITADOUVDI asjm‘ﬁuiswLLazsial,ﬁaammszimamﬁwé’ﬂqm
shown to be MANgAININTBUNSUTUUTS fvun ielihilaldinAanssunisBounisaey
continuously wangns Aotul 2569 MusEUU | YRInANgATENAINANAUNITUTIANA CLOS Uag
improved to ensure | PDCA (SAR p. 91) agnslsfinny | PLOs waz@anauduadsiandnufainIsvasuinas
their relevance to the | wutnilefugnniaiiounsasu NuYiTaRNARIN1TYRsTMdIn/J iR
needs of industry and | v3efanssunisisewd 019138
are aligned to the ASuRnYeUnANgnslinisiAy
expected learning JoRniuLardolauoLUE DY
outcomes. Hi3ounagingnsfie Lile

nunmuingUsrasAvenisiseus

516391 wazintuldlunsusuls

Aanssunsieumsasu 1w N3

iindeiausuurluFeanis

ATALATIETNNTUINTINNT

wierfuuuamalunmsudlatiam

Weuleuelwdvimeniinus (SAR

p.99)
4. Student Assessment
4.1 A variety of AanssuNsseuivemangn i MIRATMUMUITNTIAUTEEIUNARIS B o 3

assessment methods'

are shown to be used
and are shown to be
constructively aligned
to achieving the
expected learning

outcomes and the

mﬁmﬂimﬁuwaiuwawgﬂLLUU
Wy douinAuauURRNavSveN
MYENUS N1sUNEAUD
ANUAINT NMsUSELEUNNS
UaUBlATITINYTNUS  uag
msaeutasiuIneinus (SAR

p.93)

nsagvian CLOs wazingUszasduadsein lng
mwﬁ”nﬁumiasi’mLﬂuwazmmwnmﬁwé’ﬂqm

ANUA
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Criterion Strengths Areas for Improvement
(1-71
teaching and leaming
objectives.
4.2 The assessment | Ansziivaamsdmiulvgiseu 1. m3fwuauleuigveinsuseiliunanisseu; 2
and assessment- aunsadugnssallfeiutoads | vesneivwiednssunsiBeuivemangnsli
appeal policies are TuSosnsdounazisns JuluTunwimadendu
shown to be explicit, | Uszifiuna IneTuasseoasidonly .
communicated to ABounsulutulguidme (SAR | 2 msudndulimsgnssailuesveimsn
students, and applied | p.95) Falud 2564 wangnslale EizLﬁlea G’T’]Lﬁ't!ﬂ’]iiﬂEJWlJ"JEN’mﬁ’J‘lJﬂa’NG]lWJJ
consistently. Funsfesseuniognsselann Tupsuiifmuntiu aviilivdngasldfeyaiidu
e, Usglevillunisusuugauilalam wasiaminis
) BrumsaouuarnsUssdunalinssduldsely
ogslsfinnu nsdiiiinisduiunisaeuniunans
Usgiuuuulsiidunienis néngmseraifintesma
Tunmsifudeyaritethluldsudssmsvinusiely
4.3 The assessment 1. wéngasiimsimualigiou | mamumudeimusildlunisyseidiy 3
standards and fowinunIsdey QF deunisiaue | Anuinmtuazdemmuanisaunsdne dWu
procedures for Wlassinelinug Usgdmuseusyezaniivdngasiimun el
student progression warUseifiunsasanisAneiann Mﬁﬂqmsﬁﬂﬂé’jﬁ%‘msﬁasﬁafﬁ’mumﬁh’f
and degree myaeulesiuinendinus uag WNEaLsaNTALauAINAIVITNYRINITITBUS
completion, are WEWNSHANU IV I uSay wazUszidiunsaumsanunldmuiindngns
shown to be explicit, Uszmafiumaneduivun SAR | mawis
communicated to p.45-46, p.95, Tayan1saun el
students, and applied | #5URATEUNENERTLALLFRL)
consistently.
2. éngmsfinnstuastarinuatis
wumensUssdiuiomayes
nangnsligiSeusunsu waedl
msffunueg wsieiiles
(FunwaldiTew)
4.4 The assessments | 1. ndngasinislduuudssdiuil | msusziiuas/ndesiiavesnisinuszidiunanis 2

methods " are shown
to include rubirics,
marking schemes,
timelines, and
regulations, and these

are shown to ensure

sryideveInsuszdiunag
AvuwuululuuUszifiunsiaue
HA91L/N13I89IUAUATINREN
wazuuuUseiliuuas Iananisaau

QE (SAR p.96, wuuuseiiulu

¥
= Y o

L38US Y4 Rubric, Marking schemes Lag

Y

Y o

dafmualun1sianangnivuaty Asinig

o a ' & & A a
Afiunseg1adussuy 19M5899895198L28n
Y o o W = A A g Y
dormun @wuian JUkuuvTeinIedlenld
o Py P ) a P a
wialmTulalannsinuseiiunaiinausiies ag

%} o o 1% a
LEUAI2 L‘Uaﬂa‘lﬂ LLagqmﬁiill
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Score

Criterion Strengths Areas for Improvement
(1-7)
validity, reliability, and | n1ANwIA, FuATBaISURATOU
fairness in assessment. wé“ﬂqmuazﬁaau)
2. véngmstuassieaziBenns
Uszliiunauessneivmsenanssy
VOIMANGAT LU Lnauainslvl
AzLUY QF (FunwalfiSeu)
wnain1stauonauluseIn
AUNUT WAZYINAIVBINTT
Uszillunansiieu @untwel
A5uRineundngnsuazdaeu) Ju
Fiu
4.5 The assessment angnsinisUseidiunanisussy | 1. ﬁﬁmiﬂimﬁuﬁ%’ﬂLauLLaszJugﬂssiu sty 2
methods ‘ are shown | PLOs :InmsUssifiusamsiious | dvesnisianunanisiseuluseiyduumn
to measure the Tuusiazsnedun (SAR p.97) 1 mMsapulTziiiu QF waznsaeutosiu
achievement of the MsUseldiu PLO 1 Boamsade | Inendnus azdelvindngasidesiuldinanis
expected learning 2R Ivl wagn1sUTwLiY ANTIUITIVMENEATUTTY PLOS ATUAIUYN
outcomes of the attitude (PLO 2) Tun1suseidiu Useihu
programme and its MsUEUD eIV IFEILWY 1
courses. ({oyamnnisdunwalifuiiavey | 2 mi‘mumluﬂ'nuaaﬂﬂé'awaﬁ%'msm
iruasiae) uavkansey Usziliunanldluynsedvivienanssuniseus
S T I YBINANGAT AON15UT59 CLOs wag PLOs A7S
PLOs lums1ath 98 (SAR) fdiunmsesafussuy amgassregand
vdngmsimun WislsinaannmsiaUssiiunasnn
FEINAUTNALTBUAMNINATSEUFAIN CLOS
waz PLOs 1A93q
3. winansenalinsfnaudisiniutoyave
Tnudiandadnsanisdnwluszeznia INKA
Ihdnudefiiedes Lﬁ@iﬁﬁﬂé‘[ﬁﬂé”jmé’ﬂqm
UTTqHANIFEUSTIAAN 993
4.6 Feedback of 9115E7US e TIvendnuduay MANgRNINTEUIUNINUNIUYSEANSANULAL 3

student assessment is
shown to be provided

in a timely manner.

9191585A0U UATENTIAMIA
(N3NNI T3l 9n3
FIHIUNANIAMEUNUTRIIT o)

Y v Y U 1Y a
lasinnslig ayjaﬂ UNAUBNFLIYU

UszAnsnavasnisloundudeyavedusas

9831 AENITHAUIAMNINNTISEUTVOIITEU
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Score

Criterion Strengths Areas for Improvement
(1-7)
lutseiiiusng q dnslaudaiay
aAUswlulssiulud  Snsli
YiauaturAUNIsUIEUD NTas
a1 1Judu (SAR p.99, dunwal
HSURnYRUMENanTLaYKaoL,
dunualiiSew)
4.7 The student véngnsiinsiudelausiuzain | masvssdlugiFeunaznszuiunisiléin 2
assessment and its ASeu daou wavivssandde | Ussidiuwa asfinnsnuniuegradussuu u
processes are shown | $183v1/n15Userliun1suLEUD Funou 1uﬂiaﬂnmﬁmmsaumwé’ﬂqmﬁmum
to be continuously voufieu wdrhundoyauldly | WeldiAnnsiannuazshilaldimanisuseidi
reviewed and MINTUTUU IR @1U150d2V10UNNTUTTR CLOs wag PLOs Eonit
improved to ensure NILUIUNTVOMANGAT (FUNwel | MINBUAUDINBAINADINITVDINIANTYINNIU
their relevance to the | {Sullnveunangns) oudin waeiflddndin
needs of industry and
alignment to the
expected learning
outcomes.
5. Academic Staff
5.1 The programme to | 1. AfINITIAVIMHUUIANT msdahunusnsiaswegiadugusssa lne 2

show that academic
staff planning
(including succession,
promotion, re-
deployment,
termination, and
retirement plans) is
carried out to ensure
that the quality and
quantity of the
academic staff fulfil
the needs for
education, research,

and service.

ningINTYARALUAIUNSAN WD
MIVBAUNUINITIVINTG
WHUNTAALNAWDY waedinisiiu

mayjammuawmiéuaxETsmmﬁ

AsBE (SAR p.102-104)

2. vangasUadindne (Useyeyin
waz Iy 1Len) JNULAL
FR51ERNONALNY wazLALLAY
uIugaouninuauTRn N
WINIFIUNANGAST ane. wazdadl
a Py
WNUNIVYWIBUYAAINTIL
AuANTRATUANN @NB. MruA
£ 2 YU a o
JunlugSuiinveunangns/
919158UsEAMiNgns (Fun1ual

HSURAYDUNANERS)

U U

santoyaveinisatey n1slendiy N3

o

UFuaeusunis wnun1sateenIenBunens

P

delriulalddmangnaaziifaouifivmanily
swovdunarsvezen lududuiunasaun i
ausIauY Tlazanunsnsesiunisaey MIde way
NUUINNIBU 9 ATEUARNAILABINNTYDS

NANEA
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Score

Criterion Strengths Areas for Improvement
(1-71
5.2 The programme to | Aniglin1sNszaen1seadeutes | nsusadiumszanegiadususssulunnaisia 2
show that staff véngnslifuenanselnaadsay | vesaau uaznsianumuniu workload oena
workload is measured | @ 8-15 FalussiodUnti (SAR p. | asiiaue azvilinnzuazvdngnsaunsntiioua
and monitored to 106) Tlglunsnanunsdanisniseavesaeul
improve the quality of g e iaoumunsiaLAan MmN
education, research, 39ms MY waznnslusmsau 5 leioeinsd
and service. Usgavsnmuazdnmsiamedreliios
5.3 The programme to | Angfinsrivunaduazay | 1. ASAVUASNTIIULYaIYAAINTANEIYINTTT 2
show that the Bemadaounuaide luns | ssdundiduanlundngmslidaiau el
competencestof the | uldyaains (SAR p.110) uaz | e19138itlannnudosnisvemdngns uasiitel
academic staff are fadenorasdiidniueiasd Anmsianndnonmivlufiensindngns
determined, Uszdmangns oNsERUSAW ABINNS
evaluated, and IngrinusidaaautRniuinas i . . s e
ABIANITANTINULYBIRINTTUNANGATIEAY
communicated. ane. (FunualySulinyeu v oo oa y o
v udinAnwifiuenainagdesiinimanansalunis
viingas) muguaingrinuslaet1aiussdnsnmue &9
AseuAguiainwenstiAugdngFeuluyn
Aanssunsiseuivemdngnsuasinnugiseuln
annsoduusminerdnusiduluamunuiingy
2. foansidesanssaurvesvdngmslyigiiale
drudensunazidnlagnasansaiu
3. nsUssdiuaussouy Ansdfunuegiaiy
STUU AsaUsTIEnAangnsivun agvili
Iedoyafiduuselovisondngaslunisfnfiugua
wavduasuaNsauaousialy
5.4 The programme to | f5uiinveundngasiimsmfugua | MannsunuLazndniue1sslunne i 3

show that the duties
allocated to the
academic staff are
appropriate to
quatlifications,
experience, and

aptitude.

U U

AALURU8981915¢ 819158

q

Usedmangns 019158 aouLazi
USnwInendnuslmduluniy
L9 @Na. kazanIiunuue

TagLan1z158 AU N

Inenfinusinagdesinandiuay

9

AT VY AOAARDINUFIT

Uszaumsalaz AUy ivainvaiy Tudl
va & &l '

Aaantidulununamd ane. uasniienu

° | <, ~ Y ~ k3

mvua sgadugusssy ielvndnansieasd

ALANMUTLIYIYNAINUANATUTALEIUTOTITU

LA ADUAUDINDNITADURAY NITVNINGINUSUDS

Y a 14 1 = a a d’ v o
QLﬁ&J“lﬂﬁ]E)EJ'NiJUﬁ%ﬁ‘V]ﬁﬂ’lWGl']lI‘V]‘Via AFAIAINNI
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Score

Criterion Strengths Areas for Improvement
(1-7)
ASpudBInsinwduaiide Bn
1 vdngnslatiniandy
fnsanand/{idoamg g
Usziliy nne uaglviyauesves
NNy EnusHITeuluudysig
FunueliFurnveunangnsuay
HaoY, SAR p.104)
5.5 The programme to | 1. Mataeusuvtiaduln MSALESU/ATUAYUUAIINTENIIINT LU N3 3
show that promotion | Fetfunasndninasiveseardy | fasandumbmadsnms msfinnsandu
of the academic staff | lnsameinisTiauyszana Suieu msmseguuiuguvasszuuiidussy
is based on a merit afuayunsinifoifioduaiuns | TasRarsandenisaeu 338 uaznisuinis
system which g umidan1asIns (SAR Y13
accounts for teaching, | p.110)
research, and service.
2. AINSAUANUTINTT
fsandeutuiuioulne
NAUATUNTERY N1TITY LA
miiﬁmﬁﬂmmiﬁy’ﬂul,%mmmw
wazUSunamnduinasilunig
#2156047 (SAR p.110)
5.6 The programme to | Msimunansuselew au nsaeansSesdeiinuasosdniusslev] 3
show that the rights YoUIAULNING A ATTVIUTIA | UNUW AUSURATOU 9359705580 wagn sl
and privileges, voUfURNu fauifuernsd | daszmedvims linesimunlnenaevie
benefits, roles and Tyigl AN sUguTWALIIENS an 1 TidnlakazinlUU R
relationships, and Useglevil 8191589UsEINeRY
accountability of the | 1AsgIUMaNgns (SAR p.111)
academic staff, taking
into account
professional ethics
and their academic
freedom, are well
defined and
understood.
5.7 The programme to | 1. apzfinisduasuliupainsane | 1. mafiuvdeyaninudesnmslunmsimunenansd 2

show that the training

and developmental

AYINSUISUNNTIUTUA T1UNTEBY

Y s ' =
‘V]"ﬂﬂiﬁﬁlaﬁﬂﬂi(ﬂqﬁ €] LaEUNT

M5Ases warnsiilulslunsnaweulunig

I913NT51/LATINS N DAWASUNISHAILIB1N5E
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Score

Criterion Strengths Areas for Improvement
(1-7)

needs" of the Usgnduiudnisilineusuiun | 9ndeyasingn avsiinsandiunisadiadu

academic staff are Facebook (SAR p.109) wazdl 52UV Aiflnssmuniate H3URnYOU

systematically msdnasseulszanalunsdnsan | nssuums wan fiaau

identified, and that Hnousu (SAR p.112)

appropriate training 2. AMINATUINITAMUABINITIUNITOUTH

and development 2. aglinsatiuayuulssana | Useainnnis vsentsaundnenimluniueig o

activities are M3y fulsvensativayuns | 189919156 Aeaussausiivdngasimun a3

implemented to fulfi yifidodaiud oduaiu duadlvaeusimsiauianuiainuausad

the identified needs. | Uszaunsalmaiddeliiun duaSufanssuvewmdngasluniswanduliussg

UAAINITHALATNNANUMSIYINTT | PLOs L&
(SAR p.112)

3. MsHneUINYeIYAaINTIuTEAUTTINAN Y
wonannIswaLdnen eI ds e
AMUFUAzUTEAUNTRINTTYINITUED 01T
aseungulUiaFeamsianndnenwlunsadui
Usnunimendnusiisiuseansnm

5.8 The programme to | AMEINITUNGDUTAYUALUAR NINUMIU AR LasUTeiluNe V8353 UU/ 2

show that mwduRifuynainslunaed | nszuuns/Anssuideliiudaou eduindey

performance W 1s8TlesusIeTa UPPSE | IhAnuszansnmnisasunayn1sisedia asvinlil

management including | wazs1etasansfuuuudiuns | lideyadifuusslovhiiousugmaziummaly

reward and gouseiuUsened  (SAR p.113, | msanfiuauseld

recognition is dunalfuins)

implemented to

assess academic staff

teaching and research

quality.

6. Student Support Services

6.1 The student intake | 1. ndngnsiiszuuuaznalnnig 1. msnuniuausutivasgiFoudivangns 3

policy, admission
criteria, and admission
procedures to the
programme are shown
to be clearly defined,

communicated,

U 24 I3 =1 v
Sundulumusedeuvesaatdu
LATINITMAUATIUIUS UL LA
donnnesiudnTIMaveaou
a2 a a &
LALD195INUSNYINGTTNUS
wazivuaRuauUANsTuLN

LN IULRUAY  WUSTS &0

fosmsiluszez ielideyafinanudulagiu
A0AASINUAINABINTVBIMANGATIUTBIVRY
ausalunsiTeuiiazusTaRanulsunsui

nangnsfivualila

WeNINL 8RNI UMUMIUTIR UMY
LAZNANTENUYDIR AN TANMITULTITDELTIUU

J9918719NARDNTTUINAN Y LU HaN1TERU IR
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Score

Criterion Strengths Areas for Improvement
(1-7)
published, and up-to- | eaulal uludvesnae (SAR sefUNInISIngy Aiasesuiunissuidil
date. p.116) aonndestunudesnismsiinGouseve i
awladanainvannrateendn uasnasiesuiuy
2. weingasiinszuaumssudn sudniilidulumuunuvomdngas viili
Usznaudienisdunvol waz wangnIvsentisueafin samLwIMIslunIg
aaummiﬁmﬁ’u%muawﬁ LElasely
nus Wdenuinus e
vashidefiaue wazununs 2, Uistﬁuwaé’mqwémawaemmasgﬂLmes
Auaiinasnnsine (SAR p.116) | Aeans/Ussunduiusudngns dediuaugiiaula
Wnseu Wussey Lﬁaiﬁ‘lé"ﬁagaﬁmﬁﬂqm%
hunliuselevilunisusuuuasinminis
Usnduiusvangns
6.2 Both short-term 1. LLmumiﬁﬂmmawé’ﬂqmﬁﬁ Lmumﬂﬁﬁ%mﬂﬁaaﬁuaqu (support 3
and long-term mMstsedndunu 13 ildly | services) aulvimsuazauilaldiynisiae
planning of academic | MsduiadeuAanssuMsSeuLaz izﬂzguLLazswzmqﬁlﬁ]ugUﬁim WaTNSAAAIY
and non-academic mMsvineniinusisedenisudndy | numunanisiniuaudusvezedsainaue
support services are | wagAnaugiFeulsilinnsddiuny | shliméngmssulaldinnsuinsitaduayuns
shown to be carried mauauingld Fausnisiadn dou N1TIRY UarNITUINITIYINTG damninuay
out to ensure IATEIMENdnUs Msdou QE Mg | Lileane
sufficiency and quality | davinineinusiag MsARuN
of support services for | AU (SAR p.117-8, duniwal
teaching, research, H3URnveUTNInLAZELSEW)
and community
service. 2. 91156fiUs I dnusuas
913eUTEIMANGN TP IwdETY
u,azammuﬁ']ﬁ’uguaﬂ@auﬁgﬂu
frAvinsuazdudu 9 iy
98197 (funwalyiSen)
6.3 An adequate nangnslszuukasnalnfinn iy 1. MSARRULATNUNIUNASUgNEVBTZUUNTS 3

system is shown to
exist for student
progress, academic
performance, and
workload monitoring.

Student progress,

QLLammﬁﬂwﬁwﬁﬁauﬁﬁwumiﬁ
uiaztud Tnoenanseiuinm
e inusiaroseSURateU
TeIvdEN 1-3 uaglvigiSeu
dnrhsenuauimidmn

n11AN3ANY (SAR p.118,

ANAMNAMNAINTINAZNTTUVDRTEY D819
adnawe Jaszuuia axvelivangnsladeyad
Dudszlenilunisimununngiseulnduly

AUNVENGNTANANI
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Score

Criterion Strengths Areas for Improvement
(1-7)

academic unualiSURnveUrENgn WAL
performance, and i3ou) 2. nszUUMIARIINaNIIitalaueIue vise
workload are shown nsudlatlymile o fivhegraduszuu ns
to be systematically MYUANSURAYEY 38M15 WUIMNMTALTEnOY
recorded and weliiulaintymldgudluFeuies
monitored. Feedback
to students and
corrective actions are
made where
necessary.
6.4 Co-curricular angnsInliifanssuduaiuns | AanssuESuvdngasuaznisuseninudadunie 3
activities, student ﬁﬁwmﬁwué’tﬁ,l,ﬁ@,%'au WU A5 | NsnsandEuaraUun1s3IvInIg Wufanssu
competition, and PUINTLUU iThesis M3eusums | ezthodndunazduaiudnenmgisoulusu
other student support | 19 Westlaw 1@eyussannsnis msl,ﬁ'umuﬂizaumszﬁmiﬁsuif inuzliay
services are shown to | dtinfisniuazenasena auamsatunsianlugusing q Tesetuls
be available to Uszaun1salnsAnunITans
improve learning szé’ummmau’flﬁﬂﬁagaL'%Iaqms
experience and Afvinanu Wusu (M3
employability. dunualfSuinveundangns)
6.5 The competences | Aaigiin1simuantifia NINUNIUFNTIOULVBIYARIN T aTUaYUTA 2

of the support staff
rendering student
services are shown to
be identified for
recruitment and
deployment. These
competences are
shown to be
evaluated to ensure
their continued

relevance to

FuRnveUvRIUARINTANYETUAYY
MVINTUarNINTlan (SAR
p.120)

WrauRUUTNnAn Y wazUseilivaussaus
muANLABINsYeImdngns e lvndngnsiila
1SS MIANUIINTUAZAINTINAIN 9

dnansoneUauaaANURBINIVRIRTdIUlfE I

a vy Yo  a = a a a
LﬂEJVLQE]EJ'NGLmWﬁUuﬁﬂqﬁ'ﬁqUﬁuLLaguﬂﬁzaWﬁﬂ N
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Score

Criterion Strengths Areas for Improvement
(1-7)

stakeholders needs.

Roles and

relationships are

shown to be well-

defined to ensure

smooth delivery of

the services

6.6 Student support 1. MIANMINUTLHUNANITANTUIIUVDITZUUNT 1

services are shown to Iﬁu%miﬁl,%'Uuizﬁuﬁmaﬁmﬁﬂwﬂﬁgﬂé’m%wmi

be subjected to uazsudy q fatuayuianssunisfing v

evaluation, Duuszdednadussuu ashilimbhenulddaya

benchmarking, and dieldlunsuiuuseystannamnimmsliuinsls

enhancement. ﬁ?jﬂ‘ﬁu
2. M3 benchmark Tu3eswesnslsiuinsgiFeu
sEAUTUANANY
wwfumsthnszuumsfiGeuiangiioulubes
msliudnsatiuayuianstdn@nwdiaifiey
Audunsuiuld iewaunTdantsandusu
vomaAngnsAty

7. Facilities and Infrastructure

7.1 The physical Azflonnsaniuil FouSouiidl mmﬁusﬁagaﬁiaa “@raiiesnanaznionly” 2

resources to deliver gunsalasufudmiumsdans | vesdeatiuayunisFeus lidnandu aunsal

the curriculum, Soumsdou Vesrasiass uar | ww3esile IT misviedwainaue el

including equipment, | fwwilunisdavesjifindde | néngns/auz/misnuiiisiteslsiideyald

material, and wazAuadmiulandasindne | nuwudan videusuusymundsatiuayunis

information VessvyugsdmivldnUsayan | SeudvesiSeusalula

technology, are shown | In wazuSgayon (SAR p.124)

to be sufficient.

7.2 The laboratories NANgNITEAUUI A LEALNY 1 LﬁaqmﬂmiﬁﬁmWﬁwuﬁ‘ﬁumﬁﬁawé’ﬂgm 3

and equipment are
shown to be up-to-

date, readily available,

WUU 1.1 Mun1sAnwa
Ingrdnusidundn felilaly

Wosfuinislunsvininelinus

USayanenvesnusdicans Wunsaudunis
We/MIeInuSIAgNIUATZUIUNTAUAT

a < a o & a sal
AT DAUTY Yﬂﬁuuﬁﬂ’]uWLLagqﬂﬂimw
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Score

Criterion Strengths Areas for Improvement
(1-71
and effectively (SAR 10, funualESuRinyey aluayunisafiunsiineinusiau
deployed. wangns) waviell paugledalid | Adwdusenszuiunisfiner nsnumiwEes
WosfuRnisnuduninide “@auieane wazwiauld” Inewileaui
dwsulidndadindnwilily WNeates Wendnansinnunseudmsunisdn
Vieaynueinniy (SAR p.128) msfnwbidnusaussanunansiieusnannis
7.3 Adigital library is | 1. andudnisliusnmsviesayn msiudoyaiseses “aduiisana wiauld 3
shown to be set-up, in | N1 waziimslivimsviesayn | wasviuade” vewhiAdviauazdoyansauah
keeping with progress | Advia (SAR p.125) MU 9 MnnguEdnlddinnds nu
in information and JOUTEEELIAIUIBIUIUR Aevilnlddeyaun
communication 2. anuglifinisdiunisdnie TdUszlomilunisuiulguasnanunisdnass
technology. UINMSIWIRGMIBFANNAIMIG | yingnnsifiesossumsiSounsaou wazn1svi
V09 Westlaw Classic W09V | 38 aeaifieane
msfuaTlvituyeaInsuasisey |, o v
: v pE U ANIiEsnaTaeg ulayalung
NNTTAUNITANYT (SAR p.63, T S -
‘ ) AT FaMBUDIINNTUIMUININTT
dunualjSuiinveundngns N Y =
v ¢ Jngegudoya Westlaw Tifisaneluszazen
WADU LATHLIE) o o = oaa o
v v \esesumsiieunisaeuy MIviTInednus way
M3iide (eyaanmsduniuaiuiinyeu
nangRsuazHaow)
7.4 The information MaNudeyae “AIURBINITIEUUAITAUINA 2
technology systems (T)” Tuszuusng 9 MNETUUINTNIYAAINTUAY
are shown to be set Asewu psviegnaluszuy adaue uaginis
up to meet the needs llglumsysudsaasiamnssuu T %
of staff and students. MOUAUBINTIAINADINITVDIELTUINIT IR
7.5 The university is | Anuzdidngunsaineuiianasiv mMaiudeyaesves “arsiswmes waznion 2

shown to provide a
highly accessible
computer and
network infrastructure
that enables the
campus community to
fully exploit
information

technology for

upanstuiosin uazdn
Aaumeslvidiseuluiosayn

(SAR p.126)

Td9u” vesgunsaimaiuaeuiawmesuazszuy

< 1 U | Vo1 = YV
wsevengianladiudslaeemegiouly
seAUTMAnANYITLEIUNSANIAUAIIYIN
Ineiinus misvihediadusyuu ashiane uazd
mailUldlunisuuwasimuegay

~ o v a

JUsTIN Leativayunsidmalulagansauna
AUSUMSISIUNTABY MY NITUSNNT Uay

ANSUTHITIU
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Score

Criterion Strengths Areas for Improvement
(1-7)
teaching, research,
service, and
administration.
7.6 The 1. ¥ 2564 Azinsiszuy 1. mavfiudoyadennnimuazUimna luFeses 3
environmental, health, | Green office ¥1l4dAn13 madhdlduazainnsgulunmsuinisifedestu
and safety standards | AuAde1 GUAIMUAZAY Aawndon qunw wazauUasndy Adidums
and access for people | Uaonsy (SAR p.127) egnaduszuu adiaue wasdnmsihluldlums
with special needs are USulgauasimuegiadugusssy
shown to be defined 2. szuuANUUanfuURIALE .
and implemented. Hulunuilantudaly wasaed | 2 MITUguaauandon quamm uagadu
MsfnndensasTaiiaiy (SAR Yaoadlmdulumuuinsgiu sauﬁ’aﬁﬁuam
0.127) wwsgnludsatuayuvesinnudesnsiiey
7.7 The university is | Andinisdayuddes uazdngl | naivdeyannudesnisangiiduladnudely 3
shown to provide a | Wmiusinseu q Anziiieads 130909ENNKINADUNINEAN FIAY wazdnla
physical, social, and | ussermeAlumsiSeuLazS flavthesesonsdey Msvidde WAZANAN
psychological hnulifuyaainsuagiseu Fnvsensilidseuldeguasiouegrnlugy
environment that is (SAR p.128) azifuusgleninoaniuniennzlun1snuau
conducive for UImsdamsdeatiuayulivszaled
education, research,
and personal
wellbeing.
7.8 The competences | ARZINITAUUAANTIOUZYDI NSNUMIUENTIOUBRIUARINTAgaTiuayul 2

of the support staff
rendering services
related to facilities

are shown to be
identified and
evaluated to ensure
that their skills remain

relevant to

stakeholder needs.

yANSANgaTUAULRNLALNN

UNINYNGY (SAR p.172-3)

WNraNAUUTMNARAN Y wagUsiliuaussous
AuANLABINsYeImMdngns e lvudngnsiila
lgdmsTiusnisinuiesUfiins vesaun wae
JPUU T A10130R0UAUBIHBAINABINITUBIKE]
duldaudelilasuuinisegesuiutasl

UsLaNTAN
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Score

Criterion Strengths Areas for Improvement
(1-7)
7.9 The quality of the | Aaudlinsusuifiuaufianslaly | msfinsuuazUsziiuannmesdsatiuayunis 2
facilities (library, mslivimsviesayn (funwel | Seuivnau fie viesayn viesujuRnis/vesin
laboratory, IT, and YN aATUELL) Wy spuv IT wazmsuinsgiBou Mhegradu
student services) are PV ahiauenuToUsTIzAT TN
shown to be Joya uazimaluuiulgsnanmetadugusssy
subjected to muAnudons/3ndu
evaluation and
enhancement.
8. Output and Outcomes
8.1 The pass rate, angnsdslififaunsfinudads | 1. ﬂizmunﬁaﬂmumimagjﬂuaaéﬁauﬁﬁﬂasjw 2
dropout rate, and lifideyafeaiunsdise Wuszu wazasiiawe Liteidudeyalsity
average time to msfnw usffinsfaaunsas | wdngeslahlvldlunmsnunuuimsdanisdely
graduate' are shown to | eguesfiFeu vilimsuingidoudt | 16
be established, WIANYIUNNSANYT 2564 1n1S
. o = «
monitored, and Snsnnsned o Taqtiudt 2 e i mijmmumimn:mmuazmwzzumimu
benchmarked for ndnnuusndn 4 auesnn | TeyalBsTERARALIBIMIIUN SN LY
improvement. Andamisesnsiuny (SAR seiusdindng nfeuitoyatiadoundond
0.132) daansznunen1sauNIsAnulunnwiyy gyl
védngnslateyaiiiuuseloviiensusulge
AuNNVANgRIsaly
3. M35 Benchmark (unilslunszuiunsiign
thanldiietaelmAansfaunay dans
benchmark fuumslun1sufua fie n1sidend
Weuiinamsduduanuinin msBous
NFEUIUNTYINLVRNEIEU Wagn1si
nszvruMiunU Ul lkamssLdus i
Py
8.2 Employability as | véngassuiudiefilnuvhegudn | 1. luFesannuanansalunisitauvesfiSeu 2

well as self-
employment,
entrepreneurship, and
advancement to
further studies, are

shown to be

lidpsan@nuszninaseu fatu
A o & P = o oA Y
Wod5ansAnen J99zdeliasey
a o a I~ %
Msaznsianusinanlussyay

100 (SAR p.132)

sEAuUMAnAn®Y 8199 NslUUSUNKS oA
B Wy nIAIUIANEATMATSYIY
AUAIMELUNNTHAILINUAS BT AUSUY
vidonsmeuaLese requirement duvesiFou
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ey ldUndin
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Score

Criterion Strengths Areas for Improvement
(1-7)
established,
monitored. and 2. NANgNI01NTAAMIUNANITVRIMINUTDN
benchmarked for Sadiandnandufanisfnwiluuda e
improvement. tadinuazdldvadindouss fiunadugriasnis
U559 PLOS vemingns

8.3 Research and 1. vidngnsiinaauITevednnnsd | 1. MINUNUNISALTUNULEEINTEUUIBINTT 2
creative work output* | fiUSnwAneinusuaze1ansd iudeyaiomainuideuaznanumainnsues
and activities carried | Uszdnduluaannasi ane. (SAR | e19138uazlamsyiududindnw lelsilédeyai
out by the academic | p.19-30) nangmsuaranzazinluimuuTueng
staff and students, are Fufunuduisely
shown to be 2. nangnsiUanisAnulaiies 1
established, T FedlaifinansifovesdiFou Bs | 2. matmuadtmaneuiedat fafvsngaui
monitored, and MUWHUMIANVBMENENT U | USUNT0IMaNgns 9831ensedun1simu1anidy
benchmarked for MIFN® 2565 Jiseuaesese | v09913150uazlEnla
improvement. UnAIAde 2 Seuauesio .

191sETUE e AmEnug (AR | 3 M3 benchmark wieliiianszuaumsiiaiun

0.133) wingnsogauugusssu
8.4 Data are provided | #éngnstin1sUssiiunanisussy | MsUssiunadugmsuesn1sussg PLOs msdl 2
to show directly the | PLOs ¥84%engnIseninnis nszuaumsivualidaey wasinsdudua
achievement of the Atlurulusgdnduuw 1-3 othsaiflonduszuu dausnsiafutoya
programme outcomes, | (@unwalSuiintounangns) WAed aguna wazthlUusuusyRamnegratu
which are established sUsssUsiBlY
and monitored.
8.5 Satisfaction level | vdngAsilWKNUYBINTAAR Y 1. szuukaznIzuunsiveyaniufisnala 2

of the various
stakeholders are
shown to be
established,
monitored, and
benchmarked for

improvement.

Uszilunaauianelavesyildiu
IdudeludomansFoudii 6
AU Tk UAINIIULAZNT
dounnug AUy
yaraneuen danszauusyan

TnuazU3gaien (SAR p.133)

Faugin1sAmun SHs @enl4asns/ndesiioly
maiudeya st muaderay §Suliaveu
Frnaweinsiiu Taunseianisinald
Aasent Fuasgdt wazihlvusulandoudnmuna
miﬁmwﬁ’%ﬁwummamwzmmﬁué’ﬂgm

Mvua WeliAnnsimuningnseg1adeliles

2. 11591 benchmark W lAnnTEUIUNNTHRIUN

[ ] |1
nangn e uIUsII
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